PELHAM SCHOOL DISTRICT POLICY
AC- NON-DISCRIMINATION, EQUAL OPPORTUNITY EMPLOYMENT
AND DISTRICT ANTI-DISCRIMINATION PLAN

Category: Priority

The District in accordance with the requirements of federal and state laws, and the regulations
implementing those laws shall not discriminate in its education programs, activities or
employment practices on the basis of race, color, national origin, age, sex, sexual orientation,
gender identity, gender expression, gender transition, transgender status, gender nonconformity,
marital or economic status, religion, disability, familial status or creed. The District will not
discriminate against any employee who is the victim of domestic violence, harassment, sexual
assault or stalking.

This Policy implements Titles VI and VII of the Civil Rights Act of 1964, the Age
Discrimination Act of 1967, Title IX of the Education Amendment of 1972, Section 504 of the
Rehabilitation Act of 1973, RSA 354-A, RSA 275:71, and RSA 186:11, XXXIII.

Any person having inquiries concerning the District’s compliance with this Policy and the
applicable laws and regulations may contact the Superintendent of Schools.

District Policy History:

Accepted: August 24, 2016
Revised: December 2, 2020

Legal References:

RSA 354-A:6, Opportunity for Employment without Discrimination a Civil Right
RSA 354-A:7, Unlawful Discriminatory Practices

The Age Discrimination in Employment Act of 1967

Title 11 of The Americans with Disabilities Act of

1990

Title VII of The Civil Rights Act of 1964 (15 or more employees)

RSA 186:11, XXXIII, Discrimination

RSA 275:71, Prohibited Conduct by Employer
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